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A Welcome
A Changes to the 2015-2016 Student Merit Program

A Changes to the 2016 Student Case Competition
Team Qualifications

A Review of Annual Conference and Advisor
Discussion

A Plans for SHRM

A Student focused communication

A Student program development
A Open Discussion i Effective Practice Sharing
A Next Meeting i November 17, 2015
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Due Date Reminders

Student Chapter Required Forms:
Student Chapter Information Form- DUE June 1st

A Advisor and co-advisor (if one is designated) must be a current SHRM
Professional, General, or Associate member as the Chapter Advisor
A Chapter President must be a current SHRM Student Member throughout his/her

term of office

Chapter Roster Update Form- DUE October 15th
A Chapters must maintain a minimum of 8 student members with active SHRM

memberships.

A Use this form to make changes to your chapter roster throughout the year.
Student Chapter Merit Award Application- DUE April 15th
A ALL chapters must submit a MINIMUM of Section 1
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- 2014 Merit Program

To be eligible for a Superior Merit or Merit Award, the

chapter must meet the following minimum criteria.

A Meet the minimum affiliation requirements.

A Complete all 8 items in Section 1.

A Complete a minimum of 8 of the 17 items in Section 2.
A Complete a minimum of 4 of the 7 items in Section 3.
A Complete a minimum of 5 of the 11 items in Section 4.

A Complete a minimum of 2 of the 4 items in Section 5.
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2015-16 Merit Program

New Streamlined and Simplified Items:
Allows you to plan your focus and activities for the coming
year in an efficient and effective way.

New Summary:

Section 1. Chapter Requirements (5 maximum points) ALL REQUIRED
Section 2: Chapter Leadership and Operations (16 maximum points)
Section 3: Serving the Future HR Professional (33 maximum points)
Section 4: Advancing the Profession (23 maximum points)

Total anticipated score (77 maximum points)
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2015-16 Merit Program

New Awards Scoring System:

HONORABLE MENTION

To be eligible for an Honorable Mention, your chapter must:
A Complete all 5 items in Section 1 and

A Earn a minimum of 20 total points in Sections 2-4

MERIT AWARD

To be eligible for a Merit Award, your chapter must:
A Complete all 5 items in Section 1 and

A Earn a minimum of 30 total points in Sections 2-4

SUPERIOR MERIT AWARD

To be eligible for a Superior Merit Award, your chapter must:
A Complete all 5 items in Section 1 and

A Earn a minimum of 40 total points in Sections 2-4
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2016 Case Competition Changes

Competing teams are divided into two Divisions, Division |
and Division Il, and are eligible to compete as follows:

Division I: Each team is made up of a minimum of two and a
maximum of six undergraduate students, with each undergraduate
team member being age 25 or younger as of Jan. 1, 2016.

Division Il: Each team is made up of a minimum of two and a

maximum of six students meeting one of the criteria below:
A The team is made up entirely of graduate students (regardless of age)

OR

A The team is made up of undergraduate students and at least one team
member is age 26 or older as of Jan. 1, 2016.

NOTE: A minimum of three teams in each competition Division must compete. If
the minimum is not met, the team can still compete in the Case Competition and
be judged, but no awards will be given.
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2016 Case Competition Changes

Team Eligibility:

A Each school is eligible to have only one Division | team and
one Division Il team compete per year.

A A maximum of 30 teams can compete in each of the three
Case Competition events.

A Any team that registers after capacity has been reached will
automatically be placed on a waitlist. If a slot opens up, the
team captain will be notified and teams will be invited to
compete in the order in which they registered.

A Waitlisted teams will only be added to the competition line-up if
a registered team drops out of the competition four weeks or
more prior to the event date.
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- 2015 Annual Conference -

Agenda for the Student and YP Orientation

A Welcome & Recognition

A Networking: The Power of Connection
A Conference Orientation

A Conference Navigation Tips

A Door Prize Drawings
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- 2015 Annual Conference

Congratulations
again to the

2015 Advisor
of the Year

Dr. Angela K Miles,
SHRM-SCP, SPHR, ARM
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- 2015 Annual Conference

Advisor Discussion After the Student and
YP Orientation

A Student Summit Concerns

A Merit Award Changes

A Faculty Advisory Group

A Annual Conference Concerns

A Communication Process
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- 2015 SHRM Plans

General Student Communication Plan
A Limit the number of emails

A Cut out the clutter
A Drive back to the website
A Have consistency

Student Program Future Development
A Feedback from 2015 Student Summit Events

A Standing Advisory Councils:

A Student Chapter Advisors

A Student Chapter Volunteers
A Contact Susan Post with interest
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Contact Us

Student Programs
Contactshrmstudent@shrm.orfor questions related to student chapter
operations including:

A Requests for chapter rosters
A Student Chapter Information Forms
A Chapter Merit Award Program

Member Care

Contact 80eR83-7476 option 3 for questions related to individual
membership including:

A Processing of membershigsew and renewal

A Membership status

A Payment inquiries

A Updating your member profile

A Conference/seminar registration

A Technical questions about the SHRM website
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- Open Discussion

Effective Practice Sharing:

A What has been your best method to recruit
new students into your Chapter?

A How are your Student Chapter student
volunteers leading out or making a difference?
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- 2015 College Relations Webinars

College Advisors Dates:
I November 17, 2015

College Relations CLA Date:
I October 1, 2015

Save the dates NOW!
Join us for important information!
All Webinars are at 3 pm Eastern Time
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Student Programs Contacts

Primary Contact
Scott D. Ferrin, SHRM-SCP
Field Services Director
scott.ferrin@shrm.org
(800) 283-7476 x6453

Susan Post, SHRM-SCP, CAE
Divisional Director East
susan.post@shrm.org

(800) 283-7476 x6201

Find your specific SHRM support in “MEET OUR TEAM” at:
http://www.shrm.org/communities/studentprograms/pages/meet-our-team!.aspx
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